Curriculum map year 13 Business

Year 13 Business

Cycle 1 Cycle 2 Cycle 3 Cycle 4
Weeks 8 Weeks 6 Weeks 6 Weeks 6 Weeks
Unit of work Theme 3 Theme 3 Theme 4 Theme 4

Sequence

1. AO1

Demonstrate knowledge of
terms, concepts, theories,
methods and models to
show an understanding of
how individuals and
organisations are affected
by and respond to business
issues

% in GCE= 20-22

2. AO2

Apply knowledge and
understanding to various
business contexts to show
how individuals and
organisations are affected
by and respond to issues

% in GCE=22-24

3. AO3

Analyse issues within
business, showing an
understanding of the
impact on individuals and
organisations of external
and internal influences

% in GCE=28-30

4. AO4

Evaluate qualitative and
quantitative evidence to
make informed judgements
and propose evidence-
based solutions to business
issues

3.1.1 Corporate objectives
Development and levels

Critical appraisal of objectives and
their presentation

3.1.2 Theories of corporate strategy

a) Development of corporate
strategy:

0 Ansoff’s Matrix
o Porter’s Strategic Matrix
b) Aim of portfolio analysis

c) Achieving competitive advantage
through distinctive

capabilities

d) Effect of strategic and tactical
decisions on human,

physical, and financial resources
3.1.3 SWOT analysis
@) SWOT analysis

o internal considerations: strengths
and weaknesses

0 external considerations:
opportunities and threats

3.1.4 Impact of external influences

A) PESTLE (political, economic,
social, technological, legal

3.3.1 Quantitative sales forecasting

a) Calculation of time-series analysis: 0 moving averages

(three period/four quarter)

b) Interpretation of scatter graphs and line of best fit —

lextrapolation of past data to future

c) Limitations of quantitative sales forecasting
techniques

3.3.2 Investment appraisal
@) Simple payback
b) Average (Accounting) Rate of Return

c) Discounted Cash Flow (Net Present Value only)

d) Calculations and interpretations of figures
generated by these techniques e) Limitations of these
techniques

3.3.3 Decision trees
a) Construct and interpret simple decision tree diagrams

b) Calculations and interpretations of figures generated
by these techniques

c) Limitations of using decision trees
3.3.4 Critical Path Analysis

a) Nature and purpose of Critical Path Analysis

b) Complete and interpret simple networks to identify

the critical path

c) Calculate: o Earliest Start Time o Latest Finish Time o
total float

d) Limitations of using Critical Path Analysis

3.4.1 Corporate influences

a) Corporate timescales: short-termism versus long-
termism

b) Evidence-based versus subjective decision making
3.4.2 Corporate culture

3.5.3 Human resources
) Calculate and interpret the following to help make business

decisions: o labour productivity o labour turnover and retention o
absenteeism

b) Human resource strategies to increase productivity and
retention and to reduce turnover and absenteeism: o financial
rewards o employee share ownership o consultation strategies o
lempowerment strategies

3.6.1 Causes and effects of change

@) Causes of change: o changes in organisational size o poor
business performance o new ownership o transformational

leadership o the market and other external factors (PESTLE)

b) Possible effects on: o competitiveness o productivity o financial

performance o stakeholders
3.6.2 Key factors in change

la) Organisational culture

b) Size of organisation

c) Time/speed of change

d) Managing resistance to change
3.6.3 Scenario planning

a) Identifying key risks through risk assessment o natural disasters
o IT systems failure o loss of key staff b) Planning for risk

mitigation o business continuity o succession planning
4.1.1 Growing economies

@) Growth rate of the UK economy compared to emerging

leconomies

b) Growing economic power of countries within Asia, Africa and

other parts of the world

c) Implications of economic growth for individuals and businesses:

o trade opportunities for businesses o employment patterns

4.3.3 Cultural/social factors

@) Considerations for businesses: o cultural differences
o different tastes o language o unintended meanings o
inappropriate/inaccurate translations o inappropriate
branding and promotion

4.4.1 The impact of MNCs

@) Impact of MNCs on the local economy: o local
labour, wages, working conditions and job creation o
local businesses o the local community and
lenvironment b) Impact of MNCs on the national
leconomy: o FDI flows o balance of payments o
technology and skills transfer o consumers o business

culture o tax revenues and transfer pricing
4.4.2 Ethics

@) Stakeholder conflicts b) Pay and working conditions
c) Environmental considerations: o emissions o waste
disposal d) Supply chain considerations: o exploitation
of labour o child labour e) Marketing considerations: o
misleading product labelling o inappropriate
promotional activities

4.4.3 Controlling MNCs

@) Factors to consider: o political influence o legal
control o pressure groups o social media

Revision and A level exam

preparation
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% in GCE=26-28

and environmental)

b) The changing competitive
environment

c) Porter’s Five Forces
3.2.1 Growth
How and why businesses grow

Problems of growth

3.2.2 Mergers and takeovers
Reasons

Different categories/directions

3.2.3 Organic growth

Compare and contrast mergers and
takeovers

3.2.4 Reasons for staying small

Links to new, highly competitive
markets
Avoidance of diseconomies of
scale

@) Strong and weak cultures
b) Classification of company cultures:
o power o role o task o person

c) How corporate culture is formed
d) Difficulties in changing an established culture
3.4.3 Shareholders versus stakeholders

a) Internal and external stakeholders
b) Stakeholder objectives

c) Stakeholder and shareholder influences: o
stakeholder: that the business considers all of its
stakeholders in its business decisions/objectives o
shareholder: that the business should focus purely on
shareholder returns (increasing share price and
dividends) in its business decisions/objectives

d) The potential for conflict between profit-based
(shareholder) and wider objectives (stakeholder)

3.4.4 Business ethics

a) Ethics of strategic decisions: o trade-offs between

profit and ethics

b) Pay and rewards
c) Corporate Social Responsibility (CSR)
3.5.1 Interpretation of financial statements

a) Statement of comprehensive income (profit and loss
account): o key information o stakeholder interest

b) Statement of financial position (balance sheet) o
key information o stakeholder interest

3.5.2 Ratio analysis

a) Calculate: o Gearing ratio o Return on capital
employed (ROCE)

b) Interpret ratios to make business decisions

c) The limitations of ratio analysis

d) Indicators of growth: o Gross Domestic Product (GDP) per capita

o literacy o health o Human Development Index (HDI)
4.1.2 International trade and business growth
@) Exports and imports

b) The link between business specialisation and competitive

ladvantage

c) Foreign direct investment (FDI) and link to business growth
4.1.3 Factors contributing to increased globalisation

a) Reduction of international trade barriers/trade liberalisation
b) Political change

c) Reduced cost of transport and communication

d) Increased significance of global (transnational) companies
le) Increased investment flows (FDI)

If) Migration (within and between economies)

ig) Growth of the global labour force

h) Structural change

4.1.4 Protectionism

a) Tariffs

b) Import quotas

ic) Other trade barriers: o government legislation o domestic

subsidies
4.1.5 Trading blocs

@) Expansion of trading blocs: o EU and the single market o ASEAN
o NAFTA

b) Impact on businesses of trading blocs

4.2.1 Conditions that prompt trade

@) Push factors: o saturated markets o competition
b) Pull factors: o economies of scale o risk spreading

c) Possibility of off-shoring and outsourcing d) Extending
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4.2.2 Assessment of a country as a market

a) Factors to consider: o levels and growth of disposable income o
lease of doing business o infrastructure o political stability o

lexchange rate
4.2.3 Assessment of a country as a production location

la) Factors to consider: o costs of production o skills and availability
of labour force o infrastructure o location in trade bloc o
lgovernment incentives o ease of doing business o political stability

o natural resources o likely return on investment

4.2.4 Reasons for global mergers or joint ventures

a) Spreading risk over different countries/regions

b) Entering new markets/trade blocs

ic) Acquiring national/international brand names/patents
d) Securing resources/supplies

le) Maintaining/increasing global competitiveness

4.2.5 Global competitiveness

@) The impact of movements in exchange rates

b) Competitive advantage through: o cost competitiveness o

differentiation

ic) Skill shortages and their impact on international

competitiveness
4.3.1 Marketing
) Global marketing strategy and global localisation (glocalisation)

b) Different marketing approaches: o domestic/ethnocentric o

mixed/geocentric o international/polycentric

ic) Application and adaptation of the marketing mix (4Ps) and

IAnsoff’s Matrix to global markets
4.3.2 Niche markets

@) Cultural diversity: recognition that groups of people across the

globe have different interests and values
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b) Features of global niche markets c) Application and adaptation

of the marketing mix (4Ps) to suit global niches

Transferable skills

ICognitive skills

® Non-routine problem solving — expert thinking,

imetacognition, creativity.

® Systems thinking — decision making and

reasoning.

e Critical thinking — definitions of critical thinking
are broad and usually involve general cognitive
iskills such as analysing, synthesising and reasoning

iskills.

e ICT literacy - access, manage, integrate, evaluate,

iconstruct and communicate

Interpersonal skills

® Communication — active listening, oral
lcommunication, written communication, assertive

icommunication and non-verbal communication.

e Relationship-building skills — teamwork, trust,
intercultural sensitivity, service orientation, self-
presentation, social influence, conflict resolution

and negotiation.

® Collaborative problem solving — establishing and
maintaining shared understanding, taking
appropriate action, establishing and maintaining

team organisation.

Intrapersonal skills

o Adaptability — ability and willingness to cope with
the uncertain, handling work stress, adapting to
different personalities, communication styles and
cultures, and physical adaptability to various indoor

and outdoor work environments.

Cognitive skills

® Non-routine problem solving — expert thinking,

metacognition, creativity.
® Systems thinking — decision making and reasoning.

@ Critical thinking — definitions of critical thinking are
broad and usually involve general cognitive skills such as

analysing, synthesising and reasoning skills.

@ ICT literacy - access, manage, integrate, evaluate,

construct and communicate

Interpersonal skills

@ Communication — active listening, oral communication,
lwritten communication, assertive communication and

non-verbal communication.

® Relationship-building skills — teamwork, trust,
intercultural sensitivity, service orientation, self-
presentation, social influence, conflict resolution and

negotiation.

@ Collaborative problem solving — establishing and
maintaining shared understanding, taking appropriate

action, establishing and maintaining team organisation.

Intrapersonal skills

® Adaptability — ability and willingness to cope with the
uncertain, handling work stress, adapting to different
personalities, communication styles and cultures, and
physical adaptability to various indoor and outdoor work

environments.

® Self-management and self-development — ability to

ork remotely in virtual teams, work autonomously, be

Cognitive skills

® Non-routine problem solving — expert thinking, metacognition,

creativity.
® Systems thinking — decision making and reasoning.

@ Critical thinking — definitions of critical thinking are broad and
usually involve general cognitive skills such as analysing,

synthesising and reasoning skills.

@ ICT literacy - access, manage, integrate, evaluate, construct and

communicate

Interpersonal skills

@ Communication — active listening, oral communication, written
communication, assertive communication and non-verbal

communication.

@ Relationship-building skills — teamwork, trust, intercultural
sensitivity, service orientation, self-presentation, social influence,

conflict resolution and negotiation.

® Collaborative problem solving — establishing and maintaining
shared understanding, taking appropriate action, establishing and

maintaining team organisation.

Intrapersonal skills

@ Adaptability — ability and willingness to cope with the uncertain,
handling work stress, adapting to different personalities,
communication styles and cultures, and physical adaptability to

arious indoor and outdoor work environments.

® Self-management and self-development — ability to work
remotely in virtual teams, work autonomously, be self-motivating
land self-monitoring, willing and able to acquire new information

and skills related to work.

ICognitive skills

@ Non-routine problem solving — expert thinking, metacognition,

creativity.
@ Systems thinking — decision making and reasoning.

@ Critical thinking — definitions of critical thinking are broad and
usually involve general cognitive skills such as analysing, synthesising

land reasoning skills.

@ ICT literacy - access, manage, integrate, evaluate, construct and

communicate

Interpersonal skills

¢ Communication — active listening, oral communication, written
icommunication, assertive communication and non-verbal

lcommunication.

@ Relationship-building skills — teamwork, trust, intercultural
sensitivity, service orientation, self-presentation, social influence,

conflict resolution and negotiation.

@ Collaborative problem solving — establishing and maintaining
shared understanding, taking appropriate action, establishing and

maintaining team organisation.

Intrapersonal skills

@ Adaptability — ability and willingness to cope with the uncertain,
handling work stress, adapting to different personalities,
lcommunication styles and cultures, and physical adaptability to

\various indoor and outdoor work environments.

@ Self-management and self-development — ability to work remotely
in virtual teams, work autonomously, be self-motivating and self-
monitoring, willing and able to acquire new information and skills

related to work.
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o Self-management and self-development — ability
to work remotely in virtual teams, work
autonomously, be self-motivating and self-
monitoring, willing and able to acquire new

information and skills related to work.

self-motivating and self-monitoring, willing and able to

acquire new information and skills related to work.

lQuantitative skills

The assessment of
quantitative skills will
include at least Level 2
mathematical skills as a
minimum of 10% of the

0 calculate, use and understand ratios,

averages and fractions

o calculate, use and understand percentages

and percentage changes

o construct and interpret a range of standard

calculate, use and understand ratios, averages and

fractions

calculate, use and understand percentages and

percentage changes

construct and interpret a range of standard

g calculate, use and understand ratios, averages and fractions
o calculate, use and understand percentages and percentage
changes

o construct and interpret a range of standard graphical forms

calculate, use and understand ratios, averages and fractions

3 calculate, use and understand percentages and percentage

changes

construct and interpret a range of standard graphical forms

o Paragraph & Essay
structure

overall marks for this o interpret index numbers o interpret index numbers
qualification graphical forms graphical forms
g calculate cost, revenue, profit and break-even 3 calculate cost, revenue, profit and break-even
o interpret index numbers o interpret index numbers
g interpret values of price and income elasticity of demand o interpret values of price and income elasticity of demand
0 calculate cost, revenue, profit and break- 0 calculate cost, revenue, profit and break-even
even o use and interpret quantitative and non-quantitative * use and interpret quantitative and non-quantitative
interpret values of price and income elasticity of . Lo . . L .
¥ P P ¥ information in order to make decisions information in order to make decisions
interpret values of price and income elasticit: demand . . . . . . .
¥ P P Y o Interpret, apply and analyse information in written, 3 Interpret, apply and analyse information in written, graphical
of demand . o graphical and numerical forms and numerical forms
g use and interpret quantitative and non- _ . . - . .
g calculate investment appraisal outcomes and interpret 3 calculate investment appraisal outcomes and interpret results
g use and interpret quantitative and non- quantitative information in order to make results
quantitative information in order to make decisions
decisions o Interpret, apply and analyse information in
written, graphical and numerical forms
o Interpret, apply and analyse informationin |e calculate investment appraisal outcomes and
written, graphical and numerical forms interpret results
o calculate investment appraisal outcomes and
interpret results
g Developing vocabulary J Developing vocabulary written . Developing vocabulary written g Developing vocabulary written
written communication communication communication communication
|Key skills . Analysis of a written, graphical and J Analysis of a written, graphical and J Analysis of a written, graphical and numerical 0 Analysis of a written, graphical and numerical forms
numerical forms numerical forms forms * Mathematical skills
o Mathematical skills o Mathematical skills o Mathematical skills
Literacy g Written & Oral d Written & Oral communication . Written & Oral communication 0 Written & Oral communication
communication o Paragraph & Essay structure g Paragraph & Essay structure 3 Paragraph & Essay structure

Qualification aims and
objectives

[The aims and objectives of the Pearson Edexcel
Level 3 Advanced Subsidiary GCE in Business are to
enable students to:

e develop an enthusiasm for studying business

IThe aims and objectives of the Pearson Edexcel Level 3
IAdvanced Subsidiary GCE in Business are to enable
students to:

® develop an enthusiasm for studying business

IThe aims and objectives of the Pearson Edexcel Level 3 Advanced
Subsidiary GCE in Business are to enable students to:

® develop an enthusiasm for studying business

IThe aims and objectives of the Pearson Edexcel Level 3 Advanced
Subsidiary GCE in Business are to enable students to:

@ develop an enthusiasm for studying business
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® gain a holistic understanding of business in a
range of contexts

e develop a critical understanding of organisations
land their ability to meet society’s needs and wants

e understand that business behaviour can be
studied from a range of perspectives

® generate enterprising and creative approaches to
business opportunities, problems and issues

® be aware of the ethical dilemmas and
responsibilities faced by organisations and
individuals

® acquire a range of relevant business and generic
iskills, including decision making, problem solving,
the challenging of assumptions and critical analysis

® apply numerical skills in a range of business
lcontexts.

@ gain a holistic understanding of business in a range of

contexts

® develop a critical understanding of organisations and

their ability to meet society’s needs and wants

@ understand that business behaviour can be studied
from a range of perspectives

® generate enterprising and creative approaches to
business opportunities, problems and issues

® be aware of the ethical dilemmas and responsibilities

faced by organisations and individuals

® acquire a range of relevant business and generic skills,

including decision making, problem solving, the
challenging of assumptions and critical analysis

@ apply numerical skills in a range of business contexts.

@ gain a holistic understanding of business in a range of contexts

® develop a critical understanding of organisations and their ability|
to meet society’s needs and wants

@ understand that business behaviour can be studied from a range
of perspectives

@ generate enterprising and creative approaches to business
opportunities, problems and issues

® be aware of the ethical dilemmas and responsibilities faced by
organisations and individuals

® acquire a range of relevant business and generic skills, including
decision making, problem solving, the challenging of assumptions

land critical analysis

@ apply numerical skills in a range of business contexts.

@ gain a holistic understanding of business in a range of contexts

@ develop a critical understanding of organisations and their ability
[to meet society’s needs and wants

@ understand that business behaviour can be studied from a range of'
perspectives

@ generate enterprising and creative approaches to business
lopportunities, problems and issues

® be aware of the ethical dilemmas and responsibilities faced by
lorganisations and individuals

@ acquire a range of relevant business and generic skills, including
decision making, problem solving, the challenging of assumptions

land critical analysis

® apply numerical skills in a range of business contexts.

|Key building blocks

Demanding, through internationally
benchmarked standards, encouraging deep
learning and measuring higher-order skills

o Rigorous, through setting and maintaining
standards over time, developing reliable and
valid assessment tasks and processes, and
generating confidence in end users of the
knowledge, skills and competencies of
certified students

o Inclusive, through conceptualising learning as
continuous, recognising that students
develop at different rates and have different
learning needs, and focusing on progression

Empowering, through promoting the
development of transferable skills

o Demanding, through internationally benchmarked

standards, encouraging deep learning and
measuring higher-order skills

o Rigorous, through setting and maintaining

standards over time, developing reliable and valid
assessment tasks and processes, and generating

confidence in end users of the knowledge, skills
and competencies of certified students

o Inclusive, through conceptualising learning as

continuous, recognising that students develop at
different rates and have different learning needs,

and focusing on progression

Empowering, through promoting the
development of transferable skills

g Demanding, through internationally benchmarked
standards, encouraging deep learning and measuring higher-|
order skills

o Rigorous, through setting and maintaining standards over
time, developing reliable and valid assessment tasks and
processes, and generating confidence in end users of the
knowledge, skills and competencies of certified students

g Inclusive, through conceptualising learning as continuous,
recognising that students develop at different rates and
have different learning needs, and focusing on progression

Empowering, through promoting the development of
transferable skills

3 Demanding, through internationally benchmarked standards,
encouraging deep learning and measuring higher-order skills

3 Rigorous, through setting and maintaining standards over
time, developing reliable and valid assessment tasks and
processes, and generating confidence in end users of the
knowledge, skills and competencies of certified students

3 Inclusive, through conceptualising learning as continuous,
recognising that students develop at different rates and have
different learning needs, and focusing on progression

Empowering, through promoting the development of
transferable skills

|Retrieval Practices

o The Brain Dump — Students use either
pencil/paper or word processor to write
down any and all information they can about

a particular subject or concept

0 The Brain Dump — Students use either

pencil/paper or word processor to write down any

and all information they can about a particular

subject or concept

g The Brain Dump — Students use either pencil/paper or word
processor to write down any and all information they can
about a particular subject or concept

3 The Brain Dump — Students use either pencil/paper or word
processor to write down any and all information they can
about a particular subject or concept
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g Quick Fire Quiz- All students write down their|
answers. Teacher reveals the answers, one by
one or all at once. Students check which they|
got right. Swapping answers to check is an
option and takes away from the message that
students need to be evaluating the depth of
their own learning.

0 THINK, PAIR, SHARE Similar to brain dumps,
“think, pair, share” is a low-stakes retrieval
activity

o Quick Fire Quiz- All students write down their

answers. Teacher reveals the answers, one by one

or all at once. Students check which they got

right. Swapping answers to check is an option and
takes away from the message that students need

to be evaluating the depth of their own learning.

0 THINK, PAIR, SHARE Similar to brain dumps,

“think, pair, share” is a low-stakes retrieval activity|

4 Quick Fire Quiz- All students write down their answers.
Teacher reveals the answers, one by one or all at once.
Students check which they got right. Swapping answers to
check is an option and takes away from the message that
students need to be evaluating the depth of their own
learning.

g THINK, PAIR, SHARE Similar to brain dumps, “think, pair,
share” is a low-stakes retrieval activity

Quick Fire Quiz- All students write down their answers.
Teacher reveals the answers, one by one or all at once.
Students check which they got right. Swapping answers to
check is an option and takes away from the message that
students need to be evaluating the depth of their own
learning.

THINK, PAIR, SHARE Similar to brain dumps, “think, pair, share”’
is a low-stakes retrieval activity

Pre-learning

o Glossary keywords in cycle sheets:
Students will create a glossary at the back of their
cycle sheets from keywords listed on the cycle
sheet (this is the first homework of the unit)

o Reading task:

Students will read about a current affair new article
related concepts learnt in class which aids learning
(This task is assigned in lesson at the start of the
unit or as a mid-unit task)

o QR codes for videos and quizzes shared with
students on Teams and stuck in the books

o Glossary keywords in cycle sheets:

IStudents will create a glossary at the back of their cycle
sheets from keywords listed on the cycle sheet (this is
the first homework of the unit)

o Reading task:
Students will read about a current affair new article

related concepts learnt in class which aids learning (This

task is assigned in lesson at the start of the unit or as a
mid-unit task)

QR codes for videos and quizzes shared with
students on Teams and stuck in the books

o Glossary keywords in cycle sheets:
Students will create a glossary at the back of their cycle sheets

from keywords listed on the cycle sheet (this is the first homework

of the unit)

o Reading task:
Students will read about a current affair new article related

concepts learnt in class which aids learning (This task is assigned in

lesson at the start of the unit or as a mid-unit task)

g QR codes for videos and quizzes shared with students on
Teams and stuck in the books

unit)

Glossary keywords in cycle sheets:

Students will create a glossary at the back of their cycle sheets from
keywords listed on the cycle sheet (this is the first homework of the

Reading task:

Students will read about a current affair new article related concepts
learnt in class which aids learning (This task is assigned in lesson at
the start of the unit or as a mid-unit task)

QR codes for videos and quizzes shared with students on
Teams and stuck in the books

g Knowledge Organisers 3 Knowledge Organisers

o Knowledge Organisers o Knowledge Organisers
Formative assessment |* Peer & Self-Assessment o Peer & Self-Assessment o Peer & Self-Assessment 0 Peer & Self-Assessment

o Model answer comparison o Model answer comparison g Model answer comparison 3 Model answer comparison

o Low stakes quizzes 0 Low stakes quizzes g Low stakes quizzes o Low stakes quizzes

g Teacher feedback J Teacher feedback . Teacher feedback 3 Teacher feedback

o Exam questions o Exam questions o Exam questions o Exam questions
Summative assessment |» Cycle test 1 o Cycle test 2 o Cycle test 3 . Cycle test 4
Home learning i Tasks set by teacher as deemed appropriate (e Tasks set by teacher as deemed appropriate o Tasks set by teacher as deemed appropriate 3 Tasks set by teacher as deemed appropriate
opportunities

o Preparation for end of topic test o Preparation for end of topic test g Preparation for end of topic test 3 Preparation for end of topic test

g Creation of revision materials g Creation of revision materials . Creation of revision materials ] Creation of revision materials
SMSC: DEMOCRACY DEMOCRACY DEMOCRACY DEMOCRACY

[The strengths, advantages and disadvantages of

IThe strengths, advantages and disadvantages of

idemocracy, and how democracy and the law work

idemocracy, and how democracy and the law work in
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in Britain, in contrast to other forms of
overnment in other countries.

Employment Legislation- Teaches them about laws
around employing people and what they are
entitled to as employees as well. Consumer

Legislation- Teaches them about what their rights
are as consumers, what to expect from a business
\when buying products online and how European
Legislation. The EU — looking at countries within
Europe and how they have different laws to that of
the UK. In Economics and Business, we discuss our
leconomy in relation to other economies and we
explore in quite a lot of detail in Economics
lgovernance of different countries.

RULE OF LAW

Encourage respect for other people and encourage
respect for democracy and support for
participation in the democratic processes,
including respect for the basis on which the law is
imade and applied in England.

Current discussion in Business and Economics have
taken place with regards the UK position on Europe.
\We explored in detail the advantages and
disadvantages of staying and leaving the EU and if
lyou voted to remain why because of democracy
lyou need to respect the decision. In Business we
icover all employment, consumer, environmental
and competition laws. This provides students with
lopportunity to understand the British legal system.

Ensure that all pupils within the school have a
ivoice that is listened to, and demonstrate how
idemocracy works by actively promoting
idemocratic processes such as a school council
\whose members are voted for by the pupils.

Britain, in contrast to other forms of government in
lother countries.

Employment Legislation- Teaches them about laws
around employing people and what they are entitled to
as employees as well. Consumer

Legislation- Teaches them about what their rights are as
consumers, what to expect from a business when buying
products online and how European Legislation. The EU —
looking at countries within Europe and how they have
different laws to that of the UK. In Economics and
Business, we discuss our economy in relation to other
leconomies and we explore in quite a lot of detail in
Economics governance of different countries.

RULE OF LAW

Encourage respect for other people and encourage
respect for democracy and support for participation in
the democratic processes, including respect for the
basis on which the law is made and applied in England.

Current discussion in Business and Economics have taken
place with regards the UK position on Europe. We
explored in detail the advantages and disadvantages of
staying and leaving the EU and if you voted to remain

hy because of democracy you need to respect the
decision. In Business we cover all employment,
consumer, environmental and competition laws. This
provides students with opportunity to understand the
British legal system.

Ensure that all pupils within the school have a voice
that is listened to, and demonstrate how democracy
\works by actively promoting democratic processes such
las a school council whose members are voted for by
the pupils.

IThe strengths, advantages and disadvantages of democracy, and
lhow democracy and the law work in Britain, in contrast to other
forms of government in other countries.

Employment Legislation- Teaches them about laws around
lemploying people and what they are entitled to as employees as
well. Consumer

Legislation- Teaches them about what their rights are as
consumers, what to expect from a business when buying products
online and how European Legislation. The EU — looking at
countries within Europe and how they have different laws to that
of the UK. In Economics and Business, we discuss our economy in
relation to other economies and we explore in quite a lot of detail
in Economics governance of different countries.

RULE OF LAW

Encourage respect for other people and encourage respect for
democracy and support for participation in the democratic
processes, including respect for the basis on which the law is
imade and applied in England.

Current discussion in Business and Economics have taken place
with regards the UK position on Europe. We explored in detail the
ladvantages and disadvantages of staying and leaving the EU and if
ou voted to remain why because of democracy you need to
respect the decision. In Business we cover all employment,
consumer, environmental and competition laws. This provides
students with opportunity to understand the British legal system.

Ensure that all pupils within the school have a voice that is
listened to, and demonstrate how democracy works by actively
promoting democratic processes such as a school council whose
imembers are voted for by the pupils.

In Business and Economic we regularly ask for students’ opinions
in terms of pupil voice exercises, we share the results/comments
with the students and act accordingly.

IThe strengths, advantages and disadvantages of democracy, and
how democracy and the law work in Britain, in contrast to other
forms of government in other countries.

Employment Legislation- Teaches them about laws around employing|
people and what they are entitled to as employees as well. Consumer|

Legislation- Teaches them about what their rights are as consumers,
what to expect from a business when buying products online and
how European Legislation. The EU — looking at countries within
Europe and how they have different laws to that of the UK. In
Economics and Business, we discuss our economy in relation to other
leconomies and we explore in quite a lot of detail in Economics
lgovernance of different countries.

RULE OF LAW

Encourage respect for other people and encourage respect for
democracy and support for participation in the democratic
processes, including respect for the basis on which the law is made
land applied in England.

Current discussion in Business and Economics have taken place with
regards the UK position on Europe. We explored in detail the
ladvantages and disadvantages of staying and leaving the EU and if
lyou voted to remain why because of democracy you need to respect
the decision. In Business we cover all employment, consumer,
lenvironmental and competition laws. This provides students with
lopportunity to understand the British legal system.

Ensure that all pupils within the school have a voice that is listened
to, and demonstrate how democracy works by actively promoting
democratic processes such as a school council whose members are
lvoted for by the pupils.

In Business and Economic we regularly ask for students’ opinions in
terms of pupil voice exercises, we share the results/comments with
the students and act accordingly.
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In Business and Economic we regularly ask for
students’ opinions in terms of pupil voice exercises,
\we share the results/comments with the students
and act accordingly.

Understanding of how citizens can influence
decision-making through the democratic process.

In Business and Economics, the EU vote was
discussed in detail and students understanding of
the democratic process was strengthened.

MUTUAL RESPECT

Encourage students to acquire a broad general
knowledge of and respect for public institutions
land services in England

In Business and Economics, we discuss the UK
taxation system and this allows students to
understand the importance of respecting our
\welfare system and public institutions. We also
discuss Business impact of government on business,
also where to gain advice and information such as
banks and the citizen advice bureau, ACAS. We
icover a wide range of topics that allows students to
igain a general knowledge on matters such as
personal finances, employment, recruitment and
selection and different size organisations within the
UK.

Enable students to develop their self-knowledge,
self-esteem and self-confidence.

Students are encouraged to take part in group work
and group activities to help develop pupil’s self-
esteem and confidence. Prompted independent
learning is used to help them develop knowledge.
Students are often given group working activities
and asked to present their ideas to the rest of the

In Business and Economic we regularly ask for students’
opinions in terms of pupil voice exercises, we share the
results/comments with the students and act accordingly.

Understanding of how citizens can influence decision-
making through the democratic process.

In Business and Economics, the EU vote was discussed in
detail and students understanding of the democratic
process was strengthened.

IMUTUAL RESPECT

Encourage students to acquire a broad general
knowledge of and respect for public institutions and
services in England

In Business and Economics, we discuss the UK taxation
system and this allows students to understand the
importance of respecting our welfare system and public
institutions. We also discuss Business impact of
lgovernment on business, also where to gain advice and
information such as banks and the citizen advice bureau,
IACAS. We cover a wide range of topics that allows
students to gain a general knowledge on matters such as
personal finances, employment, recruitment and
selection and different size organisations within the UK.

Enable students to develop their self-knowledge, self-
lesteem and self-confidence.

Students are encouraged to take part in group work and
lgroup activities to help develop pupil’s self-esteem and
confidence. Prompted independent learning is used to
help them develop knowledge. Students are often given
lgroup working activities and asked to present their ideas
to the rest of the class. This builds on students’
knowledge but also their confidence amongst peers.

Understanding of how citizens can influence decision-making
tthrough the democratic process.

In Business and Economics, the EU vote was discussed in detail and
students understanding of the democratic process was
strengthened.

MUTUAL RESPECT

Encourage students to acquire a broad general knowledge of and
respect for public institutions and services in England

In Business and Economics, we discuss the UK taxation system and
this allows students to understand the importance of respecting
our welfare system and public institutions. We also discuss
Business impact of government on business, also where to gain
ladvice and information such as banks and the citizen advice
bureau, ACAS. We cover a wide range of topics that allows
students to gain a general knowledge on matters such as personal
finances, employment, recruitment and selection and different
size organisations within the UK.

Enable students to develop their self-knowledge, self-esteem and
self-confidence.

Students are encouraged to take part in group work and group
activities to help develop pupil’s self-esteem and confidence.
Prompted independent learning is used to help them develop
knowledge. Students are often given group working activities and
lasked to present their ideas to the rest of the class. This builds on
students’ knowledge but also their confidence amongst peers.
Industry days are focused on team working and building self-
confidence to take an active part in the activity.

INDIVIDUAL LIBERTY

Consider the role of extra-curricular activity, including any run
directly by students, in promoting fundamental British values.

Understanding of how citizens can influence decision-making
tthrough the democratic process.

In Business and Economics, the EU vote was discussed in detail and
students understanding of the democratic process was strengthened.

MUTUAL RESPECT

Encourage students to acquire a broad general knowledge of and
respect for public institutions and services in England

In Business and Economics, we discuss the UK taxation system and
this allows students to understand the importance of respecting our
\welfare system and public institutions. We also discuss Business
impact of government on business, also where to gain advice and
information such as banks and the citizen advice bureau, ACAS. We
cover a wide range of topics that allows students to gain a general
knowledge on matters such as personal finances, employment,
recruitment and selection and different size organisations within the
UK.

Enable students to develop their self-knowledge, self-esteem and
self-confidence.

Students are encouraged to take part in group work and group
activities to help develop pupil’s self-esteem and confidence.
Prompted independent learning is used to help them develop
knowledge. Students are often given group working activities and
lasked to present their ideas to the rest of the class. This builds on
students’ knowledge but also their confidence amongst peers.
Industry days are focused on team working and building self-
confidence to take an active part in the activity.

INDIVIDUAL LIBERTY

IConsider the role of extra-curricular activity, including any run
directly by students, in promoting fundamental British values.
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class. This builds on students’ knowledge but also
their confidence amongst peers. Industry days are
focused on team working and building self-
iconfidence to take an active part in the activity.

INDIVIDUAL LIBERTY

IConsider the role of extra-curricular activity,
including any run directly by students, in
promoting fundamental British values.

School trips are used to motivate and encourage
istudents whilst studying Business Studies and
Economics. Trips to be organised to visit London,
the Trafford Centre as well as Jaguar Land Rover
and Barclays bank.

[TOLERANCE OF THOSE OF DIFFERENT FAITHS &
BELIEFS

Further tolerance and harmony between different
cultural traditions by enabling students to acquire
lan appreciation of and respect for their own and
other cultures.

IAs part of our study of the economy we look at the
role migration plays in our economic growth, this
allows students to appreciate the value people
from other countries play in our economy.

IAcceptance that other people having different
[faiths or beliefs, gender, race or sexual orientation
to oneself (or having none) should be accepted
land tolerated, and should not be the cause of
prejudicial or discriminatory behaviour.

In Business and Economics, the study of
employment law and our ethical unit of work
enables students to accept that everyone in our

Industry days are focused on team working and building
self-confidence to take an active part in the activity.

INDIVIDUAL LIBERTY

Consider the role of extra-curricular activity, including
lany run directly by students, in promoting fundamental
British values.

ISchool trips are used to motivate and encourage
students whilst studying Business Studies and
Economics. Trips to be organised to visit London, the
ITrafford Centre as well as Jaguar Land Rover and
Barclays bank.

[TOLERANCE OF THOSE OF DIFFERENT FAITHS & BELIEFS

Further tolerance and harmony between different
cultural traditions by enabling students to acquire an
lappreciation of and respect for their own and other
cultures.

IAs part of our study of the economy we look at the role
migration plays in our economic growth, this allows
students to appreciate the value people from other
countries play in our economy.

|Acceptance that other people having different faiths or
beliefs, gender, race or sexual orientation to oneself (or
having none) should be accepted and tolerated, and
ishould not be the cause of prejudicial or discriminatory
behaviour.

In Business and Economics, the study of employment
law and our ethical unit of work enables students to
accept that everyone in our society has rights and these
rights should be protected.

School trips are used to motivate and encourage students whilst
studying Business Studies and Economics. Trips to be organised to

isit London, the Trafford Centre as well as Jaguar Land Rover and
Barclays bank.

[TOLERANCE OF THOSE OF DIFFERENT FAITHS & BELIEFS

Further tolerance and harmony between different cultural
traditions by enabling students to acquire an appreciation of and
respect for their own and other cultures.

IAs part of our study of the economy we look at the role migration
plays in our economic growth, this allows students to appreciate
the value people from other countries play in our economy.

IAcceptance that other people having different faiths or beliefs,
lgender, race or sexual orientation to oneself (or having none)

prejudicial or discriminatory behaviour.

In Business and Economics, the study of employment law and our
lethical unit of work enables students to accept that everyone in
our society has rights and these rights should be protected.

should be accepted and tolerated, and should not be the cause of]

School trips are used to motivate and encourage students whilst
studying Business Studies and Economics. Trips to be organised to
visit London, the Trafford Centre as well as Jaguar Land Rover and
Barclays bank.

[TOLERANCE OF THOSE OF DIFFERENT FAITHS & BELIEFS

Further tolerance and harmony between different cultural
traditions by enabling students to acquire an appreciation of and
respect for their own and other cultures.

As part of our study of the economy we look at the role migration
plays in our economic growth, this allows students to appreciate the
\value people from other countries play in our economy.

IAcceptance that other people having different faiths or beliefs,
lgender, race or sexual orientation to oneself (or having none)
should be accepted and tolerated, and should not be the cause of
prejudicial or discriminatory behaviour.

In Business and Economics, the study of employment law and our
lethical unit of work enables students to accept that everyone in our
society has rights and these rights should be protected.
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society has rights and these rights should be
protected.

Linking curriculum to
careers

Students will use Unifrog to research careers
linked to the economics, they also watch a
video a video and a career linking to
economics.

Teachers have access to Unifrog and a library
of career resources to aid discussion in the
lesson

Students will have the opportunity to sign up
to AT LEAST one virtual work experience per
cycle.

Students will use Unifrog to research careers

linked to the economics, they also watch a video a

video and a career linking to economics.
Teachers have access to Unifrog and a library of

career resources to aid discussion in the lesson

Students will have the opportunity to sign up to
AT LEAST one virtual work experience per cycle.

Students will use Unifrog to research careers linked to the
economics, they also watch a video a video and a career
linking to economics.

Teachers have access to Unifrog and a library of career

resources to aid discussion in the lesson

Students will have the opportunity to sign up to AT LEAST
one virtual work experience per cycle.

Students will use Unifrog to research careers linked to the
economics, they also watch a video a video and a career linking
to economics.

Teachers have access to Unifrog and a library of career

resources to aid discussion in the lesson

Students will have the opportunity to sign up to AT LEAST one
virtual work experience per cycle.

11| Page



